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SCENE 1 OPENI NG

A 100 years ago it was acceptable for
wonen to stay at home; clean the house
and | ook after their children. It's
because of this that in the 21st
century there is still a big gap in
the way nen and wonen are paid, wth
men generally in higher positions in
organi sati ons. Especially broadcasters
such as the BBC and ITV. So, are wonen
just bad at their jobs, or do we |ive
in a society of sexisnf

SCENE 2 THE LAW

The governnent said by April, 2018
each organi sation with over 250

enpl oyees nust post the difference

bet ween the average earnings of nen
and wonen, expressed relative to nen's
earnings. The results would then be

di splayed like this (insert pic here),
t hey woul d show the difference of by
saying "the difference between the
aver age earni ngs of nen and wonen,
expressed relative to nen's earnings"

This has really exposed sone
conpani es, and by far the worst would
be THE BCODY SHOP | NTERNATI ONAL LI M TED
where wonen earn 49p for every pound a
man earns. Nearly 51% percent |ower,
how is this possible? In what |'m
calling their excuse docunent they say
"Qur |evel of gender pay gap is not
where we want it to be. W know we
have a nunber of issues to address and
we wll do all we can to reduce it."
What does this actually nean?, it
does't actually tal k about what they
are physically doing to solve this

pr obl em

SCENE 3 BBC

In July 2017 the BBC posted the
salaries of its biggest stars. From ny
research | asked people if they

t hought the BBC had the right to post
it's stars salaries and everyone said



yes on the basis that its publicly
f unded.

As you can see fromthis graphic the
top 8 stars paid by the BBC are al
mal e. When you conpare the highest
paid male to the highest paid femal e
there is a difference of just under 2
mllion. You could say Chris Evans
fronts a lot nore than O audi a

W nkl eman, he has been doi ng breakf ast
shows for years whereas C audi a

W nkl eman just does Strictly Cone
Danci ng.

Interestingly the day I"mwiting
this, the BBC hit headlines again.
"The BBC has been criticised by a
group of MPs who say the corporation
is refusing to admt it has a problem
when it comes to equal pay." The BBC
fights back with ternms such as ' Miuch
has changed'

VWhen the BBC were under criticism
before they admtted that there was
wor k that needed to be done.

SCENE 4 THE OTHER BROADCASTERS

The difference with other broadcasters
is that some don't admt they need to
make i nprovenents.

Let's take ITV for exanple they said
"We're commtted to supporting
flexibility and hel ping all of our

enpl oyees bal ance their career with
life outside of work. At ITV, many
nore wonen than nen choose to work

| ess than full-time hours, and take
extended famly | eave, which al so has
an inpact on our nunbers, particularly
our nmean bonus gap." In a survey which
| conducted the majority of people
said this statenment was conpletely
untrue, some people did think if they
could prove it is true then that would
be fair enough. My question here is
why haven't they provided any evidence
to confirmthis information?



Channel 5 is the only broadcaster
who's pay is in favour of wonmen. Wth
wonen averagely getting 2.85% nore pay
than men. On their press rel ease they
don't nention anything about how wonen
are paid nore just that there is a 2%
di fference. This shows that they
aren't saying wonen earn nore, they
are trying for conpletely equal pay.
Yet what if wonmen work nore than nen
and have hi gher positions at channel
5? There woul d be no right to make the
pay equal, because wonen are worKking
nor e.

SCENE 5 SURVEY COMMVENTS

Fromthe survey | conducted
interestingly when asked "do you think
t he governnent are doi ng enough for

t he gender pay gap?" all the nmen said
yes and all the wonen said no.

I n anot her question | asked who is
responsi bl e for the gender pay gap?
and the majority of people said
society, this suggests that people
aren't blam ng big organisations, they
are blamng the rise in social nedia
and how it's created such a negative
outl ook on the society we live in.

When | asked "what can be done to
remove the gender pay gap?" the
majority answered that it should

be' absol ute transparency wthin
organi sations'. Wuat is nmeant by this
is that, all organisations with show
in depth how nmuch they pay both nen
and worren. Full honesty. This would

i ncl ude them show ng pay brackets for
simlar job roles.

SCENE 6 CONCLUSI ON

Finally, it doesn't |look like the
gender pay gap wll be disappearing
anytine soon. At the current rate of
progress it would take around 10 years
for the gap to be conpletely renoved.
An idea could be the governnent saying



by a certain year each conpany nust
have a gender pay gap of less that 5%
Yet this would be very difficult to
enforce. Regarding TV, it is very
difficult to say weather the BBC are
in the wong; they have said they need
to i nprove, so maybe they know t hey
are doi ng sonet hing wong. But you
coul d al so say sone broadcasters are
bei ng very ignorant which suggests
that they are ultimately the ones
responsi ble for the gender pay gap.



